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If you are a participant in the Dover Component of the Plan, this constitutes your Summary Plan 
Description for that Component.  Members in the Plan are participants in one or more of the 
following Components or Benefits of the Plan: 
 
RR Donnelley Component 
R.R. Donnelley Printing Companies Component 
Haddon Component 
Banta Employees Component 
Banta Book Group Component 
Banta Danbury Component 
Banta Specialty Converting Component 
Moore Wallace Component (other than Cardinal  

Brands Benefit and Check Printers Benefit) 
Cardinal Brands Benefit of the Moore Wallace Component  
Check Printers Benefit of the Moore Wallace Component  
Bowne Component 
Esselte Component 
Dover Component 
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INTRODUCTION 

This booklet explains the Dover Component of the LSC Communications Pension Plan (the 
“Component”).   

History of the Component (Including Plan Mergers) 

As of October 1, 2016, LSC Communications US, LLC (“LSC”) maintained the LSC Pension Plan 
and the Esselte Group U.S. Retirement Income Plan (the “Esselte Pension Plan”), and Dover 
Publications, Inc., a subsidiary of LSC Communications, Inc. (“Dover Publications”), maintained the 
Dover Publications, Inc. Retirement Income Plan.  At such time, the LSC Pension Plan consisted of 
the following nine “Component” plans, each of which reflected the terms of certain plans maintained 
by R. R. Donnelley & Sons Company (“Donnelley”) and its subsidiaries: 

Component Name Prior Plan 
1. RR Donnelley Component Retirement Benefit Plan of R.R. Donnelley & Sons Company 

2.  RR Donnelley Printing Companies 
Component 

Merged Retirement Income Plan for Employees of 
R.R. Donnelley Printing Company, L.P. and R.R. Donnelley 
Printing Company (for employees of the business acquired from 
Meredith/Burda) 

3.  Haddon Component Haddon Craftsmen, Inc. Retirement Plan 

4.  Banta Employees Component Banta Corporation Employees Pension Plan 

5.  Banta Book Group Component Book Group Component of the Banta Hourly Pension Plan 

6.  Banta Danbury Component Danbury Component of the Banta Hourly Pension Plan 

7.  Banta Specialty Converting 
Component 

Specialty Converting Component of the Banta Hourly Pension 
Plan 

8.  Moore Wallace Component Retirement Income Plan of Moore Wallace North America, Inc. 

9.  Bowne Component Bowne Pension Plan 

Effective November 30, 2017, the LSC Pension Plan was merged into the Esselte Pension Plan.  As 
a result, each of the nine Components of the LSC Pension Plan became a Component of the Esselte 
Pension Plan.  The resulting Esselte Pension Plan then consisted of ten Components, i.e., the nine 
Components listed above and a new “Esselte Component” for employee groups covered by the 
Esselte Pension Plan prior to the merger described in this paragraph.  The Plan Sponsor for the 
Esselte Pension Plan continued to be LSC Communications US, LLC (37-1804157) and the Plan 
Number was 003. 

Effective October 31, 2018, the Esselte Pension Plan was merged into the Dover Publications, Inc. 
Retirement Income Plan, and Dover Publications, Inc. transferred the sponsorship of the Dover 
Publications, Inc. Retirement Income Plan to the Company immediately following such merger.  
Effective April 1, 2019, the Dover Publications, Inc. Retirement Income Plan was renamed the 
“LSC Communications Pension Plan” (the Dover Publications, Inc. Retirement Income Plan, which 
has been renamed the LSC Communications Pension Plan, is referred to herein as the “Plan”).  As a 
result of the merger described in this paragraph, each of the ten Components of the Esselte Pension 
Plan became a Component of the Plan.  The resulting Plan now consists of eleven Components, i.e., 
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the nine Components listed above, the Esselte Component and a new “Dover Component” for 
employee groups covered by the Dover Publications, Inc. Retirement Income Plan prior to the 
merger described in this paragraph.  The Plan Sponsor for the Plan is now LSC and the Plan 
Number is 004. 

As a result of the merger in the immediately preceding paragraph, as of October 31, 2018, you 
remained a member of the Plan, and the benefits that were previously provided to you as a 
participant under the Plan are now provided to you as a participant under the Dover Component of 
the Plan.   

None of the plan mergers described above affect the benefit amounts you have accrued under the 
Dover Component, your benefit starting date (except as otherwise provided herein) or the forms in 
which you can receive your benefits.  

Any administrative process with respect to your benefits that began prior to the merger of the 
Esselte Pension Plan into this Plan will be applicable to your benefits under the Dover Component 
of the Plan and will be treated as if such process began under the Dover Component of the Plan.  
For example, any application for benefits, any designation of a beneficiary or consent obtained with 
respect to designation of a beneficiary, any process with regard to a domestic relations order, any 
determination with regard to the overpayment of a benefit, any review or determination of a claim 
or appeal and any other administrative matter with regard to a benefit that began prior to the merger 
of the Esselte Pension Plan into this Plan will be applicable to the Dover Component of this Plan 
and be treated as though it began under the Dover Component of this Plan. 

References in this Summary Plan Description (“SPD”) to the RR Donnelley Printing Companies 
Component of the Plan include the following: 

• with respect to periods after October 31, 2018, the RR Donnelley Printing 
Companies Component of this Plan; and 

• with respect to periods on or before October 31, 2018, the Dover Publications, Inc. 
Retirement Income Plan. 

About This Booklet 

This booklet is the SPD for the Component.  It explains how the Component currently works, when 
you qualify for benefits, and other information.  It includes instructions for what to do in certain 
instances, and details whom to contact for assistance. If you are married, please share this 
information with your spouse.  

This SPD is based on the official Plan document.  It is written to be understandable and attempts to 
be as complete, accurate, and up-to-date a description as possible of your Component benefit.  
However, it does not include every detail of the Component.  In the event that there is any 
discrepancy between this SPD and the Plan document, the actual Plan document always governs.  

In addition, nothing in this SPD should be interpreted as an employment contract, nor does this 
SPD create an entitlement to any benefit from your employer.  This summary merely describes 
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certain pension benefits offered to eligible employees as of April 1, 2019.  LSC reserves the right 
to change or terminate the Plan at any time. 
 
About this Component 

Subject to the Plan’s terms and conditions, the Component offers you: 
 

• A monthly benefit for life starting at your Normal Retirement Date (as defined 
in “When You Can Retire” under “Plan Highlights” below). 

 
• Optional early retirement once you’ve satisfied the applicable requirements (see 

“When You Can Retire” under “Plan Highlights” below). 
 
• The right to future benefits once you are “Vested” -- whether or not you 

continue to work for the Employer to retirement age (see “When You’re Vested” 
under “Plan Highlights” below and “Vesting”). 

 
• Survivor benefits for your Spouse, even if you die before you retire. 
 
• A choice of ways to receive your monthly benefit, to help you better plan for 

your later years. 
 
The Plan is a defined benefit pension plan. This means that your retirement benefit is earned over 
the period of your covered employment and that the amount of your retirement benefit is 
determined by a formula that is defined in the plan document. More information about how you 
earn benefits and the retirement benefit formula is provided in this summary. 
 
Since the plan benefits provided by this Component play a key role in your future financial 
security, we urge you to read this summary describing this Component carefully. This summary 
describes the Component in effect on October 31, 2018 and updates and replaces any prior 
summary. Employees whose employment terminated before October 31, 2018 may be subject to 
different Plan provisions. 
 
Please remember, however, that this information is only an overview of the Component’s 
important provisions. Full details can be found in the legal Plan document. You should 
consult the Plan document itself if you have any questions about the Plan or your Plan 
Benefits that are not answered by this summary. 
 
If you would like your own copy of the Plan document, you may obtain a copy by writing to the 
Plan Administrator whose location is listed in the section of this summary entitled “Getting Your 
Questions Answered”. There may be a small charge for this service. 
 

PLAN HIGHLIGHTS 
 

WHO IS COVERED 

You are covered under the Component if you are employed in a covered class (described below) 
and were a Participant in the Plan on December 31, 2001. Generally, the covered class under the 
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Component is any employee of Dover Publications, Inc. (referred to herein as the “Employer”). 
However, you will NOT be in the covered class if: 

 
• You were first hired after December 31, 2001 or you were first hired before that date, 

but terminate employment and are rehired after December 31, 2001. 
 

• You are accruing benefits under another pension plan to which your Employer 
makes contributions on your behalf, other than the Social Security Act. 

 
THE AMOUNT OF YOUR PLAN BENEFIT 

The amount of your benefit under this Component (referred to herein as a “Component Plan 
Benefit”) is generally based on: 

 
• Your service with the Employer. 

 
• Your earnings and salary history with the Employer through December 31, 2001. 

 
• Your Vested interest in your Component Plan Benefit. 

 
• Your age when Component Plan Benefit payments begin. 

 
WHEN YOU CAN RETIRE 

• Normal Retirement Age: if you were a Participant before January 1, 1988, age 65. 
 
• Normal Retirement Age: if you became a Participant on or after January 1, 1988, age 

65 or if later, the fifth anniversary of the first day of the Plan Year in which you 
became a Participant. 

 
• Normal Retirement Date: the first day of the month coinciding with or 

immediately following the date you reach Normal Retirement Age. 
 
• Early Retirement Date: any date within 10 years of your Normal Retirement Date. 
 
• Late Retirement Date: generally, any time after your Normal Retirement Date. 

 
WHEN YOU’RE VESTED 

• 100% vesting after 5 years of Vesting Service. 
 
PLAN BENEFIT PAYMENT OPTIONS 

The Component offers you a choice of different forms of payment to meet your needs and those 
of your Beneficiaries by offering Annuity forms payable over your life with optional Survivor 
Component Plan Benefits payable upon your death. The Component also offers a single sum 
payment. 
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SURVIVOR PLAN BENEFITS 

In addition to those payment options which provide a Survivor Component Plan Benefit in the 
event of your death after your Annuity Starting Date, the Component offers a Preretirement 
Spouse Benefit if you are married and die before your Annuity Starting Date. 

 
WHEN AND HOW YOU BECOME A PARTICIPANT 

Participation in the Component was frozen on December 31, 2001. If you were a Participant on 
that date, you will continue as a Participant until you are no longer in a class of employees 
covered under the Component. (For a description of the covered class, see “Who is Covered” in 
the “Plan Highlights” section above.) If you were not a Participant on that date, you will not 
participate in the Component. 

 
THE FACTORS THAT DETERMINE YOUR PLAN BENEFIT 

The amount of Component Plan Benefit you will receive depends on several key factors: 

• Your Accrual Service, which is based on your length of employment with 
the Employer, but only through December 31, 2001. 

• Your Earnings and salary history while employed by the Employer, but only through 
December 31, 2001. 

• Your Vested interest in your Component Plan Benefit. 

• Your age when Component Plan Benefit payments begin. 

• Certain legal limitations and requirements. 

Before we discuss how your Component Plan Benefit is calculated, it’s essential that we clearly 
define these factors. 

YOUR VESTING SERVICE 

The term Vesting Service refers to the portion of your employment used to determine your 
eligibility to receive a Component Plan Benefit. You earn Vesting Service based on the number 
of hours you work for the Employer during each Plan Year. 

 
HOW YOU EARN VESTING SERVICE 

You earn Vesting Service as follows: 

• You must work at least 1,000 hours during a Plan Year to earn one year of 
Vesting Service. 

• If you work fewer than 501 hours in any Plan Year, that period is considered an 
interruption in your Vesting Service called a “Break in Service.” (Note: An 
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interruption is not a Break in Service if you work fewer than 501 hours because you 
are temporarily absent from work (for not more than 12 months) because of illness, 
layoff, or other authorized absence.) 

Breaks in Service can impact previously earned Vesting Service if you terminate employment 
with the Employer and later return to active employment. We’ll talk about that in more detail 
shortly. 

 
ABSENCES INCLUDED IN VESTING SERVICE 

The following absences still count as Vesting Service: 

• An authorized leave of absence, for any reason, of up to two years, as long as you 
return to active employment when your leave is over. 

• Absence because of a temporary layoff so long as you return to work when recalled. 

• Absence because of active duty with the Armed Forces of the United States, as long 
as you are eligible for reemployment rights under federal law and you apply for 
active employment within 90 days after you are eligible for release from active duty. 

• Absence because of employment with an employer who is an Affiliate of the 
Employer. 

• Absence because of Disability if you are eligible for or receiving disability benefits 
from a non-governmental program paid for by the Employer. If you recover and are no 
longer Disabled under the Plan terms, you must return promptly to work to receive 
Vesting Service credit for your absence. 

• A maternity/paternity absence due to pregnancy, the birth of a child or the adoption 
and placement of a child. In this case, you do not actually earn Vesting Service while 
you are on leave. Instead, a credit of up to 501 hours is provided in either the Plan Year 
the leave begins or the following Plan Year if the hours are needed to avoid a Break in 
Service. 

• A leave of absence due to reasons covered under the Family and Medical Leave Act. 
In this case, Vesting Service will be credited only to prevent a Break in Service. 

 
WHAT HAPPENS TO YOUR VESTING SERVICE IF YOU TERMINATE EMPLOYMENT AND 
ARE REHIRED? 

To answer this question, we first need to briefly explain the concept of vesting. 

Although you earn a Component Plan Benefit while you are covered by the Component, you are 
not entitled to that Component Plan Benefit until you become Vested. To be Vested simply 
means that you have earned a non-forfeitable right to your Component Plan Benefit, which 
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means that you are entitled to a portion of your Accrued Component Plan Benefit (i.e., the 
Component Plan Benefit you have earned to date) at retirement age. The portion of your Accrued 
Component Plan Benefit to which you are entitled is determined based on your years of Vesting 
Service and the vesting schedule described in the section “When You’re Vested”. 

Now let’s get back to what happens to your Vesting Service if you leave employment with the 
Employer but are later rehired. The answer to this question depends on whether you were Vested 
before you left: 

• If you left employment before you were Vested (i.e., before completing 5 years of 
Vesting Service) and are later rehired, the years of Vesting Service earned before you 
terminated employment will continue to count (i.e., you will not lose your Accrued 
Component Plan Benefit) unless you incurred 5 consecutive Breaks in Service. 

 
• If you left employment after you were Vested (i.e., after completing 5 years of 

Vesting Service) and are later rehired, the years of Vesting Service earned before 
you left and those earned after you return will always be added together and 
counted toward your vesting requirements. 

 

VESTING 

To be Vested is to have earned a non-forfeitable right to a portion or all of your Accrued 
Component Plan Benefit. The non-forfeitable portion of your Component Plan Benefit is 
your Vested Component Plan Benefit.  Even if your employment terminates before you are 
eligible to retire, the Component provides you with a retirement benefit, provided you have a 
Vested Component Plan Benefit. 

 
Your Vested Component Plan Benefit is the percentage of your Component Plan Benefit 
taken from the following schedule based on your years of Vesting Service: 
 

Years of Vesting Service Percentage of Normal Retirement Benefit 
less than 5 0% 

5 or more 100% 

 
You are automatically 100% Vested no matter how many years of Vesting Service you have, if 
you are employed by the Employer or an Affiliate on your Normal Retirement Age. 

 
YOUR ACCRUAL SERVICE 

Accrual Service is the portion of your employment with the Employer used in calculating the 
amount of your Component Plan Benefit. Your Accrual Service was frozen on December 31, 
2001. You will not earn additional Accrual Service after that date. 

 
Before Accrual Service was frozen, you earned Accrual Service from the date you were hired by 
the Employer until your Severance Date (the earlier of the date your employment terminates or 
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the date you are absent from work for 12 months), regardless of the number of hours you 
worked. Accrual Service is credited in whole years and 1/12ths, treating each 30 days of 
Accrual Service as 1/12th year. The following periods of your employment with the Employer 
were not included in Accrual Service: 

 
• periods in which you were not eligible to participate in the Component. 

 
• periods of an approved leave of absence beyond the first year. 

 
• periods of temporary layoff beyond the first year. 

 
• periods of absence because of disability beyond the first year. 

 
YOUR EARNINGS 

 

EARNINGS DEFINED 

Earnings is your wages from the Employer as reported to you for federal income tax purposes 
on your Form W-2. 

Earnings do not include the following: 

• various fringe benefits such as reimbursements, moving expenses, or other 
expense allowances. 

• compensation for periods while you were not actively participating in the 
Component.  

• compensation for employment after December 31, 2001. 

 
MEASURING EARNINGS 

• Earnings are measured over calendar years. 

• Earnings Limitation. The yearly amount of Earnings that may be used in determining 
your Component Plan Benefit cannot exceed the annual limit imposed by the federal 
government under the law as in effect before January 1, 2002 ($150,000, adjusted for 
cost of living - $170,000 as of December 31, 2001). 

 
YOUR AVERAGE ANNUAL EARNINGS 

Average Annual Earnings is your highest annual average Earnings received during any 5 
consecutive calendar years during the last 10 consecutive calendar years before your termination 
of employment with the Employer. 

 
If you have received Earnings for 5 or fewer consecutive calendar years, the annual average is 
taken by using the consecutive calendar years that are available. 
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However, the following calendar years will be excluded when determining your Average Annual 
Earnings: 

 
• Calendar years in which you terminate employment with the Employer, but only if 

exclusion of those Earnings would result in a higher average. 

• Calendar years in which you perform services for fewer than 6 months for the 
Employer. 

Compensation you receive for employment after December 31, 2001 is not included in 
determining your Average Annual Earnings. 

 
PAST SERVICE EARNINGS 

If you were a Participant in the Plan on December 31, 1975, your Component Plan Benefit 
earned before January 1, 1976 is determined using your Past Service Earnings. Your Past 
Service Earnings are the lesser of (1) your Earnings for the 12-month period ending December 
31, 1975, or (2) your highest average annual Earnings received during any 5 consecutive years 
of Vesting Service. 

 
COVERED COMPENSATION 

Covered Compensation is the average of the Social Security taxable wage bases in effect for 
each calendar year during the 35-year period ending on the last day of the calendar year in which 
you reach Social Security retirement age (the age at which Social Security payments made 
because of your age are unreduced). Your Covered Compensation is determined as of December 
31, 2001 (or the date your employment terminated, if earlier) based on assumptions regarding 
future wage base increases. 

 
YOUR AGE AT WHICH PAYMENTS BEGIN 

As an alternative to retiring on your Normal Retirement Date, you may choose an Early 
Retirement Date or a Late Retirement Date. The age at which you retire or otherwise terminate 
employment affects the amount of Vesting Service you earn or the period of time over which 
your Component Plan Benefit will be paid if you elect an Annuity. 

 
LEGAL LIMITATIONS 

There are three important legal factors that may have a bearing on the amount of the Component 
Plan Benefit you are eligible to receive. 

 
• Limitations On Component Plan Benefits Mandated by Federal Law. Your annual 

Component Plan Benefit may not exceed certain benefit limitations which are set and 
annually adjusted by the federal government. The Plan Administrator will notify you of 
these limits if they apply to you. 
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• Restrictions for Under-Funded Plans. The Employer is obligated to fund benefits 

under the Plan in accordance with legal rules and in accordance with any applicable 
collective bargaining agreements. To protect plan funding, Federal law sets parameters 
for determining a plan’s funded status and imposes certain restrictions if the plan is not 
at least 80% funded under those parameters. If a plan is less than 80% funded under 
Federal parameters, the plan generally may not be amended to increase benefits and 
“accelerated payments” (as described below) are restricted. If a plan is less than 60% 
funded under Federal parameters, no accelerated payments may be made, no additional 
benefits will be earned, and benefits that would be payable upon the occurrence of an 
unpredictable contingent event (e.g., plant closure) will not be payable from the plan. 
The Plan Administrator will notify you for any Plan Year in which a restriction applies 
under the Plan. (Generally, accelerated payments are payments that are not spread 
evenly over the life of a Participant and/or his beneficiary, such as single sum 
payments (other than cashouts), Social Security adjustment annuities, etc.) 

 
• Top-Heavy Requirements. If the Plan becomes Top-Heavy you may be entitled to a 

minimum benefit amount. A plan is determined to be “Top-Heavy” if the current value 
of benefits to be provided under the plan to Key Employees is 60% or more of the total 
current value of all benefits provided under the plan. (“Current value” means the 
current dollar value of anticipated monthly payments to be made on behalf of the 
employee plus any account balances maintained for the employee that are legally 
required to be included.) Key Employees are generally defined as certain officers and 
owners of the Employer. If the Plan becomes Top-Heavy in any Plan Year, the 
Component Plan Benefits earned by non-Key Employees for that year may be 
increased. You will be notified if the Plan becomes Top-Heavy. 

 
YOUR PLAN BENEFIT 

The amount of your Component Plan Benefit is determined under a formula that is specified in 
the Component and assumes you will commence benefit payments at your Normal Retirement 
Date in the normal Single Life Annuity form described in “Normal Form for Unmarried 
Employees” under “Normal Form of Payment”. If you begin payments before or after your 
Normal Retirement Date, or receive your Component Plan Benefit in a different form, the 
amount of your Component Plan Benefit will be adjusted. 

 
BENEFIT FORMULA 

Your monthly Component Plan Benefit payable at Normal Retirement Date is 1/12 of the sum of 
1) and 2) below: 

 
1) if you were a Participant in the Component on December 31, 1975, your Accrued 

Component Plan Benefit on that date, which is the sum of (a) and (b) below: 
 

(a) 0.5% of your Past Service Earnings up to $4,800 
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multiplied by 

your years of Accrual Service earned before January 1, 1976 

plus 

(b) 0.75% of your Past Service Earnings exceeding $4,800 

multiplied by 

your years of Accrual Service earned before January 1, 1976; 
 

plus 
 

2) the sum of (a) and (b) below: 
 

(a) 0.5% of your Average Annual Earnings up to Covered Compensation multiplied by 

your years of Accrual Service earned after December 31, 1975 and before January 1, 
2002; 

 
plus 

 
(b) 0.75% of your Average Annual Earnings exceeding Covered Compensation multiplied 

by 

your years of Accrual Service earned after December 31, 1975 and before January 1, 
2002. 

 
No Accrual Service earned after December 31, 2001 is used in calculating your Component 
Plan Benefit. Your Component Plan Benefit is equal to the benefit you have earned as of 
December 31, 2001. 
 

HOW YOUR RETIREMENT BENEFIT IS CALCULATED 

Now let’s look at how your Component Plan Benefit is calculated in terms of the retirement 
date options that are offered under the Component. 

 
NORMAL RETIREMENT 

If you retire on your Normal Retirement Date as defined in the Plan Highlights, your Normal 
Retirement Benefit payments will begin on the first day of the month immediately following that 
date. Your Normal Retirement Benefit is equal to your Component Plan Benefit, determined as 
described above. 

 



 

LSC Communications Pension Plan 14 Dover Component 
  April 1, 2019 
 

LATE RETIREMENT 

If you continue to work after your Normal Retirement Date, you are generally not entitled to 
receive benefit payments from the Component. The day on which you finally do retire is called 
your Late Retirement Date. Generally, you continue to earn benefits under the Component as 
long as you are employed. However, because the Component froze December 31, 2001, you 
will not earn further benefits after that date. 

 
In general, Late Retirement Benefit payments must begin no later than the April 1 following the 
later of the year you reach age 70 1/2 or the year you retire. (If you are at least a 5% owner of 
the Employer your payments must begin no later than the April 1 following the calendar year 
you reach age 70 1/2.) 

 
Your monthly Late Retirement Benefit will be equal to the greater of: 

 
1) Your Component Plan Benefit calculated on the date you actually retire, taking into 

account your Earnings through your retirement date or December 31, 2001, if earlier or 
 

2) Your “adjusted benefit” for the preceding year actuarially increased (based on 
specified interest and mortality factors) to the determination date. Your adjusted 
benefit is calculated each year beginning after your Normal Retirement Date and is the 
greater of your Accrued Component Plan Benefit (the benefit you have earned based 
on your Earnings on that date (or December 31, 2001, if earlier)) or your benefit for the 
prior year, actuarially increased. 

 
EARLY RETIREMENT 

You may retire within 10 years of your Normal Retirement Date. Thus, your Early Retirement 
Date can be any date within 10 years of your Normal Retirement Date. If you are Vested in your 
Component Plan Benefit, you may apply for your Early Retirement Benefit payments to begin 
as early as the first day of the month after you actually cease employment or you may elect a 
later payment date. However, payments must begin no later than your Normal Retirement Date. 

The Early Retirement Benefit calculation is basically the same as the Normal Retirement Benefit 
calculation, except that your Component Plan Benefit is adjusted by an Early Commencement 
Factor. The Early Commencement Factor, based on the age at which you start to receive benefit 
payments, reduces your monthly Component Plan Benefit to account for the additional years 
during which you’ll receive payments and you are only entitled to your Vested Component Plan 
Benefit. 

 
Early Commencement Factor for Early Retirees 

Number of Whole Years Between 
Annuity Starting Date and Normal 

Retirement Date 

Factor 
(Percentage of Normal Retirement Benefit) 

0 100.0% 
1 92.8 
2 85.6 
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3 78.4 
4 71.2 
5 64.0 
6 60.4 
7 56.8 
8 53.2 
9 49.6 
10 46.0 

 
Note: When a partial year is involved, the factor will be appropriately adjusted. 

TERMINATION OF EMPLOYMENT BEFORE RETIREMENT 
ELIGIBILITY 

 
PAYMENT OF YOUR VESTED COMPONENT PLAN BENEFIT 

Unless your Vested Component Plan Benefit is cashed out as described in “Mandatory 
Cashouts” below, it will be paid beginning on your Normal Retirement Date. 

 
Instead of waiting until your Normal Retirement Date to begin receiving benefit payments, you 
may choose to start receiving your Vested Component Plan Benefit the first day of any month 
following your termination of employment that is within 10 years of your Normal Retirement 
Date. 

 
If you do choose to begin receiving your Vested Component Plan Benefit before your Normal 
Retirement Date, your Vested Component Plan Benefit will be adjusted by the same Early 
Commencement Factor that applies to Early Retirement Benefits (see “Early Retirement” 
under “How Your Retirement Benefit is Calculated”). 

 
MANDATORY CASHOUTS 

If the Present Value of your Vested Component Plan Benefit is greater than $5,000, payment of 
your Vested Component Plan Benefit will begin on your Normal Retirement Date (or earlier if 
you are eligible and elect to start payments early) and you will have the opportunity to elect 
Annuity payments. If the Present Value of your Vested Component Plan Benefit is less than 
$5,000, it will be paid out in a single sum cash payment (see “Single Sum Cash Payment” under 
“Forms of Benefit Payment” below) as soon as administratively practicable following your 
termination of employment. (Generally, the “Present Value” of your Vested Component Plan 
Benefit is the current dollar value of the payments expected to be made to you beginning on your 
Normal Retirement Date, determined using assumptions about your anticipated life expectancy 
and future interest rates.) 

 
SPECIAL ROLLOVER RULES APPLICABLE TO CASHOUTS 

If your Vested Component Plan Benefit is required to be cashed out as described above, the Plan 
Administrator will notify you and give you the opportunity to elect whether to (1) receive 
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payment yourself or (2) have the payment rolled over directly to the IRA or other eligible plan 
that you select. If you do not make an election within the period prescribed by the Plan 
Administrator, tax rules require that the Present Value of your Vested Component Plan Benefit 
be rolled over directly to an IRA maintained by a provider selected by the Employer (an 
“automatic rollover IRA”). 

 
The automatic rollover rules only apply to you if the Present Value of your Vested Component 
Plan Benefit is more than $1,000. If the Present Value of your Vested Component Plan Benefit 
is $1,000 or less, and you do not make an election, payment will be made directly to you. The 
automatic rollover rules do not apply to your Spouse. 

 
You are the beneficial owner of any automatic rollover IRA established for you. The automatic 
rollover IRA must initially be invested in products that are designed to preserve principal (the 
amount of the initial investment) and provide a reasonable rate of return, consistent with 
retaining liquidity (so that you can change investments readily). Examples of this kind of 
investment product are money market funds and certificates of deposit. As the IRA owner, you 
will be able to change your future investments. 

 
All fees and expenses of maintaining the automatic rollover IRA will be paid directly from your 
IRA. For more information regarding automatic rollover IRAs, contact the Plan Administrator at 
the telephone number and address shown in the section entitled “Getting Your Questions 
Answered”. 

 

SINGLE SUM PAYMENTS 
 
DIRECT ROLLOVERS 
 

If you receive your Component Plan Benefit in a single sum cash payment, you may choose to 
have all or part of such payment rolled over to another qualified plan that accepts rollovers, a 
tax-sheltered annuity under Code Section 403(b) that accepts rollovers, a deferred 
compensation plan under Code Section 457(b) maintained by a state, political subdivision of a 
state, or any agency or instrumentality of a state or political subdivision of a state, or to an IRA 
(including a Roth IRA). The portion of your Component Plan Benefit that is directly rolled 
over will be exempt from the mandatory 20% tax withholding rules that are otherwise 
applicable to single sum cash payments. 

 
If your Spouse or other Beneficiary receives payment of a Survivor Benefit in a single sum, he 
or she may also be eligible to have all or part of such payment directly rolled over to another 
eligible plan or IRA. Generally, your Spouse or a former Spouse who is an alternate payee under 
a qualified domestic relations order may roll over an eligible distribution to an IRA (including a 
Roth IRA) or to any other eligible plan, as described above. Your non-Spouse Beneficiary (who 
is your designated beneficiary under IRS rules) may also elect a direct rollover. However, he or 
she may only direct a rollover to an IRA (including a Roth IRA). The IRA must be identified as 
an inherited IRA and is subject to special distribution rules. 

 
The Plan Administrator will provide you with more detailed information as to how to elect a 
direct rollover. However, for more information as to the tax consequences related to single sum 
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cash payments that are not directly rolled over to a qualified defined contribution plan or IRA, 
you should consult your own tax advisor. 

 
TAX TREATMENT 

If you terminate employment before age 55 and receive a single sum cash payment of your 
Component Plan Benefit, your Component Plan Benefit may be subject to both ordinary income 
tax and a 10% additional tax. However, the 10% additional tax will not apply to taxable 
Component Plan Benefit payments that are: 

 
• Made after you reach age 59 1/2; or 

 
• Made to your Beneficiary when you die; or 

 
• Up to the amount of your deductible medical expenses; or 

 
• Made under the terms of a Qualified Domestic Relations Order. 

 
The Plan Administrator will provide you with information regarding the tax consequences of 
your distribution, when it is made. However, you should consult your own tax advisor for more 
complete information regarding your own situation. For the most current tax information, pick 
up a free copy of IRS Publication 575 “Pension and Annuity Income” at your local IRS office. 

 
FORMS OF BENEFIT PAYMENT 

Unless the Present Value of your Vested Component Plan Benefit is cashed out, as described in 
“Mandatory Cashouts” under “Termination of Employment Before Retirement Eligibility,” 
distribution of your Component Plan Benefit will automatically take the form of an Annuity. 

 
An Annuity is the payment of a benefit in equal installments, usually monthly, over a period of 
time. The amount of these installments is usually based on life expectancy. You may choose 
among several different Annuity arrangements. Depending on your choice, you can even 
provide a lifetime monthly income to your Spouse or another Beneficiary if you die after your 
Annuity Starting Date. 

 
In the following sections, we will discuss the normal form of payment as well as your other 
payment options. All of these are intended to produce equivalent results. If you are married, you 
generally will need your Spouse’s consent to elect a form of payment other than the normal 
form of payment. 

 
Under special IRS rules, you may not elect a form of payment that is expected to provide a 
Survivor Component Plan Benefit to your designated Beneficiary that is more than incidental 
when compared to the benefit amount expected to be paid to you. An exception to this rule 
applies if your Beneficiary is your Spouse. 

 
NORMAL FORM OF PAYMENT 

The Annuity form under which your Component Plan Benefit is normally paid -- that is, the 
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way it automatically will be paid to you unless you waive it and make another election -- 
depends on whether you are married on your Annuity Starting Date (the date as of which 
payments start). 

 
Normal Form for Married Employees 
 
If you are married, the normal form of payment is a Qualified Joint and Survivor Annuity. Under 
this type of Annuity, your Vested Component Plan Benefit is reduced to provide a lifetime 
income for your Spouse if you die after your Annuity Starting Date. The reduction to provide this 
survivor benefit to your Spouse is based on actuarial tables which consider, among other things, 
your age and the age of your Spouse. 

 
The Qualified Joint and Survivor Annuity provides you with reduced monthly payments for life. 
After your death, your Spouse will continue to receive monthly payments for life equal to 50% 
of the reduced monthly amount you were receiving. If your Spouse dies before you, no Survivor 
Annuity will be paid. However, you will continue to receive the reduced amount as long as you 
live. 

 
You may also elect to have a higher percentage of the Component Plan Benefit amount you 
were receiving continued to your Spouse by choosing an optional form of payment that 
provides a survivor annuity to your Spouse (see “Optional Spouse’s Joint and Survivor 
Annuity” under “Other Payment Options”) or permits you to elect a survivor annuity for your 
Spouse (see “Joint and Survivor Annuity” under “Other Payment Options”). Choosing a 
higher percentage, of course, would result in an even greater reduction in your own monthly 
Component Plan Benefit. If you have obtained your Spouse’s consent, you may waive the 
Qualified Joint and Survivor Annuity and choose among the other available payment options. 

 
Normal Form for Unmarried Employees 
 
If you are not married, your Component Plan Benefit will be paid in the form of a Single Life 
Annuity -- that is, in level monthly payments to you as long as you live. Your monthly payments 
will be equal to your monthly Component Plan Benefit, calculated as described in the section 
“How Your Retirement Benefit Is Calculated.” No Survivor Component Plan Benefits will be 
paid after your death. 

 
OTHER PAYMENT OPTIONS 

The Component also offers additional payment options which may suit your needs better than 
the normal form just described. Generally, if you are married, you must receive your Spouse’s 
consent to waive the Qualified Joint and Survivor Annuity and choose a form of payment other 
than the designated Qualified Optional Survivor Annuity. The payment options under the 
Component are intended to provide total payments over your life and the life of your 
Beneficiary, if applicable, that are equivalent to your monthly Component Plan Benefit on your 
Annuity Starting Date (adjusted for early or late commencement, if applicable) payable in the 
normal Single Life Annuity form described in “Normal Form for Unmarried Employees” above. 
Equivalent benefits are determined actuarially using mortality tables and interest assumptions 
that are specified in the plan document. 
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Single Life Annuity 
 
If you are married, you may waive the Qualified Joint and Survivor Annuity and elect payment 
in the form of a Single Life Annuity. See the description in “Normal Form for Unmarried 
Employees” under “Normal Form of Payment” above for details. 

 
Life Annuity with 120 Guaranteed Payments 
 
The Life Annuity with 120 Guaranteed Payments provides you with monthly payments for as 
long as you live, with 120 monthly payments guaranteed. If you die before receiving all of the 
guaranteed payments, your Beneficiary will receive the remaining payments. Otherwise, no 
Survivor Component Plan Benefits will be paid after your death. 

 
Optional Spouse’s Joint and Survivor Annuity 
 
The Spouse’s Joint and Survivor Annuity provides you with monthly payments for life. Upon 
your death, payments will continue to your Spouse for as long as your Spouse lives. These 
payments may be 75% of the monthly amount you were receiving. This is the designated 
Qualified Optional Survivor Annuity under the Component. 

 
Joint and Survivor Annuity 
 
The Joint and Survivor Annuity provides you with monthly payments for life. Upon your death, 
payments will continue to your Beneficiary (any person you choose) for as long as that person 
lives. These payments may be 100%, 66 2/3% or 50% of the monthly amount you were 
receiving. 

 
Social Security Adjustment Annuity 
 
You may want to consider this alternative if you plan to retire before you are eligible to receive 
your Social Security benefits. Through this option you may elect to receive increased monthly 
payments before your unreduced Social Security benefits begin and reduced monthly payments 
afterwards. The monthly benefits you receive, when combined with your expected Social 
Security benefits once they start, are intended to provide a steady income during your 
retirement. You will receive more information concerning this optional form when you are 
electing your form of payment. 

 
Single Sum Cash Payment 
 
You may choose to receive a single sum cash payment instead of monthly Annuity payments. 
The amount of this single sum cash payment will be based on your Component benefit and 
assumptions which will reflect current investment and mortality conditions. If you choose this 
single sum cash payment, NO other Component Plan Benefits are payable. 
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ELECTING YOUR FORM OF BENEFIT PAYMENT 
 

TIMING 

Generally, you will receive information from the Plan Administrator regarding your retirement 
payment options, including the Qualified Joint and Survivor Annuity option, and when you wish 
to commence payment 30 to 180 days before your Annuity Starting Date. You may elect to start 
payments fewer than 30 days after receiving this information if certain requirements are met. 
(These requirements are explained in detail in the materials you receive for electing your 
payment.) 

 
Once your payments begin, your election is final and cannot be changed. Additional information 
specific to the timing of your Survivor Benefit coverage will be discussed in the next section, 
“Survivor Benefits”. 

 
SPOUSAL CONSENT 

If you are married and want to waive the Qualified Joint and Survivor Annuity, you generally 
must have your Spouse’s consent and must notify the Plan Administrator in writing before 
your Annuity Starting Date. 

 
Your Spouse’s consent must be in writing and must be witnessed by a notary or a representative 
designated by the Plan Administrator. Your Spouse must consent to the specific form of payment 
you are electing and, if applicable, any Beneficiary under that form of payment other than 
him/herself. Your Spouse may also consent to all future changes you may make in your 
Beneficiary designation and/or form of payment. If your Spouse consents to all future changes, 
you will not be required to get your Spouse’s further written consent if you decide to change 
your Beneficiary and/or form of payment. 

WHAT HAPPENS TO YOUR FORM OF PAYMENT ELECTION IF YOU TERMINATE 
EMPLOYMENT AND ARE REHIRED? 
If you leave employment with the Employer and are later rehired before your Annuity Starting 
Date, your election of form of benefit payment will become ineffective, and you will make a new 
election before your future Annuity Starting Date. 

 
If you are later rehired after your Annuity Starting Date and if your Annuity Starting Date was 
before your Normal Retirement Date, your election of form of benefit payment will continue to 
be effective only for your benefit accrued at the time of your termination of employment, and 
you will make a new election before your future Annuity Starting Date for your benefit accrued 
after your reemployment. Your new election may be the same or different than your earlier 
election. If your original Annuity Starting Date was on or after your Normal Retirement Date, 
your election of form of benefit payment will be effective for your benefit accrued both at the 
time of your termination of employment and after your reemployment, and you will not make a 
new election before your future Annuity Starting Date. 
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SURVIVOR BENEFITS 

While the primary purpose of the Component is to help you maintain a satisfactory standard 
of living after retirement, it also provides Survivor Benefits under certain circumstances. 

 
This section will discuss some of the key factors involved in determining when and to whom 
benefits will be paid after your death. 

 
As you read through this material, it will be helpful for you to remember that your Annuity 
Starting Date is the critical turning point in terms of Survivor Benefits: 

 
• If you are married, the death benefit provided to your Spouse by the Preretirement 

Spouse Benefit coverage (which we’ll discuss in a moment) is generally effective up to 
your Annuity Starting Date, whether you choose Early, Normal or Late Retirement or you 
terminate employment with a Vested Component Plan Benefit. Once your Annuity 
Starting Date occurs, the Qualified Joint and Survivor Annuity coverage becomes 
effective. Unless these coverages are waived or eligibility requirements are not met, your 
Spouse may receive a Survivor Benefit regardless of when you die and whether you are 
employed or are retired. 

 
• If you are not married and die before your Annuity Starting Date, no Survivor Benefit 

is payable. However, you may elect to waive the normal form of payment and choose 
an optional form of payment that provides Survivor Benefit coverage. The Survivor 
Benefit available under the optional form of payment that you elected would be 
payable if you die after your Annuity Starting Date. 

 
If the Present Value of the Survivor Benefit payable under the Component is $5,000 or less, the 
full value of the Survivor Benefit will be paid to your Spouse in a single sum cash payment as 
soon as administratively practicable following your death. No further payments will be made to 
your Spouse because of your death. 

 
 

PRERETIREMENT SPOUSE BENEFIT 
 

SPOUSAL BENEFITS BEFORE YOUR ANNUITY STARTING DATE 

If you are married and you die before your Annuity Starting Date, your Spouse may be eligible 
to receive the Preretirement Spouse Benefit. Similar to the Qualified Joint and Survivor Annuity 
which provides a benefit to your Spouse if you die after your Annuity Starting Date, the 
Preretirement Spouse Benefit provides financial support to your Spouse if you die before your 
Annuity Starting Date. 

 
ELIGIBILITY CRITERIA FOR THE PRERETIREMENT SPOUSE BENEFIT 

Your Spouse will be eligible to receive the Preretirement Spouse Benefit if all of the following 
conditions are met: 
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• You were married at the time of your death. 
 

• You had a Vested Component Plan Benefit. 
 

• Your Annuity Starting Date had not occurred. 
 
AMOUNT OF THE PRERETIREMENT SPOUSE BENEFIT 

Essentially, your Spouse will receive the same payments he or she would have received under a 
50% Qualified Joint and Survivor Annuity had your date of death been the date you retired. As in 
the case of a Qualified Joint and Survivor Annuity, the benefit amount your Spouse receives will 
be based on the amount you would have received as determined in the section “How Your 
Retirement Benefit Is Calculated”, adjusted for the Qualified Joint and Survivor Annuity form of 
payment. 

 
Election of Optional Qualified Joint and Survivor Annuity 
 
If you elect the optional Spouse’s Joint and Survivor Annuity or the Joint and Survivor Annuity 
option with your Spouse as your Beneficiary during the 180-day period before your Annuity 
Starting Date, but die before your Annuity Starting Date, your Spouse will receive a 
Preretirement Spouse Benefit based on the form of payment you elected, instead of on the 50% 
Qualified Joint and Survivor Annuity form. As in the case of a Qualified Joint and Survivor 
Annuity, the benefit amount your Spouse receives will be based on the amount you would have 
received as determined in the section “How Your Retirement Benefit Is Calculated”, adjusted 
for payment in the optional form. 

 
PAYMENT OF PRERETIREMENT SPOUSE BENEFIT 

Generally, the Preretirement Spouse Benefit is payable to your surviving Spouse beginning at 
your earliest retirement age or, if that date has passed, as soon as practicable following your 
death. Your Spouse may elect to postpone payment, but not later than what would have been 
your Normal Retirement Date. Your earliest retirement age is the age at which you would have 
been eligible to start benefit payments if you had survived. Payment of the Preretirement 
Spouse Benefit will generally be made in an Annuity for your Spouse’s life. 

 
SPECIAL RULES APPLICABLE TO PARTICIPANTS WHO DIE DURING 

MILITARY ABSENCE 

If you are absent from employment with the Employer because of military service and die after 
December 31, 2006, while performing qualified military service (as defined under the Internal 
Revenue Code), you will be treated as having returned to employment with the Employer on 
the day before your death for purposes of determining your Vested Component Plan Benefit 
and your Beneficiary’s eligibility for a Survivor Component Plan Benefit. Notwithstanding the 
foregoing, you will not earn additional benefits with respect to your period of military leave. 
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CIRCUMSTANCES THAT MAY AFFECT YOUR PLAN BENEFIT 

Here is a description of some of the more common circumstances which may affect your 
Component Plan Benefit, with references to any sections of the summary, which describe these 
situations in more depth. 

 
• Completing fewer than 1,000 hours in a Plan Year means you will not earn one year of 

Vesting Service toward your vesting credit. See “Your Vesting Service”. 
 

• Completing fewer than 501 hours in a Plan Year means you have a Break in Service. 
This could affect the amount of your Component Plan Benefit. 

 
• Suspension: If you retire and then return to work for the Employer (or any Affiliate of 

the Employer), your Component Plan Benefit payments may be suspended. They will 
resume when you retire again. 

 
• If you waive the Qualified Joint and Survivor Annuity (with spousal consent) and 

then die after your Annuity Starting Date, your Spouse will have no right to any portion 
of your Vested Component Plan Benefit unless he or she was the designated 
Beneficiary for the Survivor Benefit provided under the optional form of payment you 
elected. 

 
• If you terminate employment before you are Vested, you will not be eligible for a 

Component Plan Benefit. See “Termination of Employment Before Retirement 
Eligibility”. 

 
• The amount of your actual Component Plan Benefit may not exceed the maximum 

set by federal law, even if the calculation of your Component Plan Benefit results in 
such an amount. See “Legal Limitations”. 

 
• Benefit accruals may cease and accelerated payments be restricted or suspended if 

the Plan’s funding status, as determined under federal law, falls below 80%. See “Legal 
Limitations”. 

• If the full Present Value of your Vested Component Plan Benefit is paid in a single 
cash payment, you will receive no further payments. 

 
• If the Plan should terminate for any reason you may lose part of your Component 

Plan Benefit if it exceeds the limit guaranteed by the Pension Benefit Guaranty 
Corporation. See “Continuation of The Plan”. 

 
• If you divorce, a court may divert part or all of your benefit to an alternate payee through 

a Qualified Domestic Relations Order (“QDRO”). This court order creates or recognizes 
a Spouse, former Spouse, or child’s right to part or all of your benefit. While laws 
generally protect Plan benefits against creditors, QDROs are an exception. The Plan 
Administrator must determine if the order meets all the required rules and contains all the 
required information, so it can be considered a “Qualified” Domestic Relations Order. 
You may obtain a copy of the procedures that the Plan Administrator follows in making 
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this determination without charge from the Plan Administrator. If you disagree with a 
determination (or the lack thereof) concerning the qualified status of a Domestic 
Relations Order, you may file suit in a federal court. 

 
APPLYING FOR YOUR BENEFIT 

To receive your Component Plan Benefit, you or your Beneficiary will need to complete a 
benefit claim form available from the Plan Administrator. See “Getting Your Questions 
Answered” for the address of the Plan Administrator. 

 
If the Plan Administrator determines your claim is valid, you will receive a statement describing 
the amount of benefit, the method or methods of payment, the timing of distributions, and other 
information relevant to the payment of the benefit. If your claim is denied, specific rules control 
the time by which you must be notified of the denial, the information that must be provided to 
you, and your right to appeal the adverse benefit determination. These rules are described in an 
Addendum to this summary entitled “Plan Claims Procedures.” 

 
GETTING YOUR QUESTIONS ANSWERED 

The Plan Administrator is LSC Communications US, LLC. The Plan Administrator is 
responsible for administration of the Plan and this Component. In addition to administering 
the Plan, the Plan Administrator is responsible for benefit information and the Plan’s 
adherence to legal requirements.  

 
ADDITIONAL INFORMATION 

 
Plan Sponsor 
LSC Communications US, LLC 
Corporate Benefits 
191 North Wacker Drive, Suite 1400 
Chicago, IL 60606 
(773) 272-9200 

 
Employer Identification Number of the Plan Sponsor 
37-1804157 

 
Plan Name and Number 
LSC Communications Pension Plan – 004 
 
Type of Plan 
Defined Benefit Pension Plan. Under a defined benefit plan, your retirement benefit is earned over 
the period of your covered employment and the amount of your retirement benefit is determined by 
a formula that is defined in the plan document. Ongoing contributions to provide this benefit to you 
are made to a fund held by Prudential Retirement Insurance and Annuity Company. The amount of 
the contribution is actuarially determined. 
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Plan Year End 
September 30 
 
Administrator  
Administrator of the LSC Communications Pension Plan 
c/o LSC Communications US, LLC 
Corporate Benefits 
191 North Wacker Drive, Suite 1400 
Chicago, IL 60606 
(773) 272-9200 
  
Administrative Fiduciary 
Administrator of the LSC Communications Pension Plan 
c/o Prudential Retirement Insurance and Annuity Company 
P.O. Box 2975 
Hartford, CT 06104 
 
Appeals Fiduciary 
Administrative Subcommittee of the Benefits Committee of the LSC Communications Pension 
Plan 
c/o LSC Communications US, LLC 
Corporate Benefits 
191 North Wacker Drive, Suite 1400 
Chicago, IL 60606 
(773) 272-9200 
 
Allocation and Delegation of Fiduciary Responsibilities by a Named Fiduciary 
The Plan provides a procedure for a named fiduciary to allocate or delegate fiduciary 
responsibilities to its members or to other persons (or groups of persons). To the extent such 
fiduciary responsibilities are so allocated or delegated, references in this SPD to a fiduciary are 
intended to refer to any person or group of persons that has been allocated or delegated the 
applicable fiduciary responsibility.  
 
Trust and Annuity Contract 
LSC Sponsors the LSC Pension Trust (the “trust”) to be used for funding benefits under the Plan 
and contracting with service providers.  The trustee is: 
 

The Northern Trust Company, N.A. 
50 South LaSalle Street 
Chicago, Illinois 60603-1008 

 
Benefits under the Plan are also funded by a group annuity contract issued by Prudential 
Retirement Insurance and Annuity Company (“Prudential”).  Prudential provides administrative 
support at the following address:   
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Prudential Retirement Insurance and Annuity Company 
P.O. Box 2975 
Hartford, CT 06104 

 
Source of Contributions 
Contributions to fund the Plan are made by LSC and the participating employers.  Amounts 
contributed are actuarially determined. 
 
Agent for Service of Legal Process 
Corporate Secretary 
LSC Communications US, LLC 
Legal Department 
191 North Wacker Drive, Suite 1400 
Chicago, IL 60606 
(773) 272-9200 
 
Legal process also may be served on the Administrator and/or the Trustee. 
 
 

CONTINUATION OF THE PLAN 
While the Employer fully intends to continue the Plan indefinitely, it does reserve the right to 
modify, suspend or terminate the Plan at any time. However, no modification, suspension or 
termination of the Plan may reduce any Component Plan Benefits you have already accrued. 

 
Should the Plan be terminated, you will not earn any additional benefits, but you will be 100% 
Vested in your Accrued Component Plan Benefit at the time of the Plan’s termination. The 
assets of the Plan will be allocated to provide all Accrued Component Plan Benefits and meet 
any other legal requirements.  After such allocation is completed, any remaining assets will be 
paid to the Employer. 

 
Assets are allocated to provide Accrued Component Plan Benefits according to a schedule 
mandated by law. This schedule gives first priority to any benefits payable to participants who 
have retired or are eligible to retire. The next priority is given to benefits guaranteed by the 
PBGC (as further described below), then to all non-forfeitable benefits that are not guaranteed 
by the PBGC, and finally to all other benefits under the Plan. If Plan assets are not sufficient to 
provide all Component Plan Benefits, and if the benefits are not guaranteed by the PBGC, you 
may not receive all of your Accrued Component Plan Benefits. 

 
PENSION BENEFIT GUARANTY CORPORATION STATEMENT 

Your Accrued Component Plan Benefits under the Plan are insured by the Pension Benefit 
Guaranty Corporation (PBGC), a federal insurance agency. If the plan terminates (ends) without 
enough money to pay all benefits, the PBGC will step in to pay pension benefits. Most people 
receive all of the pension benefits they would have received under their plan, but some people 
may lose certain benefits. 

 
The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability 
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benefits if you become disabled before the plan terminates; and (3) certain benefits for your 
survivors. 

 
The PBGC guarantee generally does not cover: (1) benefits greater than the maximum 
guaranteed amount set by law for the year in which the plan terminates; (2) some or all of benefit 
increases and new benefits based on plan provisions that have been in place for fewer than 5 
years at the time the plan terminates; (3) benefits that are not Vested because you have not 
worked long enough for the company; (4) benefits for which you have not met all of the 
requirements at the time the plan terminates; (5) certain early retirement payments (such as 
supplemental benefits that stop when you become eligible for Social Security) that result in an 
early retirement monthly benefit greater than your monthly benefit at the plan’s normal 
retirement age; and (6) non-pension benefits, such as health insurance, life insurance, certain 
death benefits, vacation pay, and severance pay. 

 
Even if certain of your benefits are not guaranteed, you still may receive some of those benefits 
from the PBGC depending on how much money your plan has and on how much the PBGC 
collects from employers. 

 
For more information about the PBGC and the benefits it guarantees, ask your Plan 
Administrator or contact the PBGC’s Technical Assistance Division, 1200 K Street, N.W., 
Suite 930, Washington, D.C. 20005-4026 or call (202) 326-4000 (not a toll-free number). 
TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to be 
connected to (202) 326-4000. Additional information about the PBGC’s pension insurance 
program is available through the PBGC’s website on the Internet at http://www.pbgc.gov. 

 
YOUR ERISA RIGHTS 

Participants in the Plan have certain rights and protection under the Employee Retirement 
Income Security Act of 1974, commonly known as ERISA. ERISA states that, as a Plan 
Participant, you are entitled to: 

 
• Examine, without charge, all Plan documents at the Plan Administrator’s office and at 

other specified locations. These documents include insurance contracts, collective 
bargaining agreements, and copies of all documents, such as annual reports and Plan 
descriptions. 

 
• Obtain copies of all Plan documents and other Plan information upon a written request 

directed to the Plan Administrator. The Plan Administrator may charge a reasonable 
amount for the copies. 
 

• Receive a summary of the Plan’s annual financial report. The Plan Administrator is 
legally required to give Participants a copy of this summary annual report. 
 

• Receive a summary of the Plan’s funding status each year. The Plan Administrator is 
legally required to give Participants a copy of this annual funding notice. 
 

• Obtain a statement, free of charge, of your total Accrued Component Plan Benefit and 
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your Vested Component Plan Benefit accrued to date. If you are not Vested, the 
statement will tell you the requirements you must meet to become Vested. This 
statement must be requested in writing and the Plan Administrator is not obliged to 
provide it more than once a year. 

 
You may not be fired or discriminated against in any way as a means of preventing you from 
obtaining Component Plan Benefits or exercising your rights under ERISA. If your claim for 
Component Plan Benefits is entirely or partially denied, you must receive a written explanation 
of the reason for the denial. 

You have the right to obtain copies of documents relating to the denial without charge and to 
have the Plan Administrator review and reconsider your claim. If you have a claim which is 
denied or ignored, you may file suit in a state or federal court. In addition, if you disagree 
with a determination (or the lack thereof) concerning the qualified status of a Domestic 
Relations Order, you may file suit in a federal court. 

 
Under ERISA, there are steps you can take to enforce the above rights. If you request materials 
from the Plan Administrator and do not receive them within 30 days, you may file suit in a 
federal court. In such case, the court may require the Plan Administrator to provide the 
documents and pay you up to $110 a day until you receive them -- unless you did not receive the 
materials for reasons beyond the Plan Administrator’s control. 

 
In addition to defining the rights of Plan participants, ERISA imposes obligations on the people 
responsible for operating the Plan. These persons are legally referred to as Fiduciaries and must 
act prudently and in the sole interest of the Plan’s Participants and Beneficiaries. If the Plan 
Fiduciaries misuse the Plan’s money or if you are discriminated against for asserting your rights, 
you may seek assistance from the U.S. Department of Labor or you may file suit in a federal 
court. However, you cannot generally bring an action at law or in equity unless you have 
exercised your appeal rights (see the information in the Addendum entitled “Plan Claims 
Procedures”) and your benefits requested in the appeal have been denied in whole or in part.  
The court will decide who should pay court costs and legal fees. If you are successful, the court 
may order the person you have sued to pay these costs and fees. Alternatively, the court may 
order you to pay these costs and fees if you lose or if the court finds your claim to be frivolous. 

 
If you have any questions about the Plan, you should contact the Plan Administrator. If you have 
any questions about this statement or about your rights under ERISA, you should contact the 
nearest Area Office of the Employee Benefits Security Administration, U.S. Department of 
Labor, listed in your telephone directory, or the Division of Technical Assistance and Inquiries, 
Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution 
Avenue, N.W., Washington, D.C. 20210. You may also obtain certain publications about your 
rights and responsibilities under ERISA by calling the publications hotline of the Employee 
Benefits Security Administration. 
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ADDENDUM 
PLAN CLAIMS PROCEDURES 

 
General Information 

You can file a formal written claim at any time, subject to the limitations described below. 
However, most routine benefit problems such as eligibility are more easily and quickly handled by 
contacting the Administrative Fiduciary as provided in the “Administrative and Contact 
Information” section of this SPD. In fact, you may contact the Administrative Fiduciary with any 
questions regarding your benefits or the Plan. However, except for general information, if you call 
the Administrative Fiduciary they will ask you a few questions to confirm your identity. If you 
disagree with an answer provided by the Administrative Fiduciary or if the Administrative 
Fiduciary provides an answer that is not satisfactory to you, you may submit an inquiry to the 
Benefit Inquiry Team.   

The Administrative Fiduciary can provide you with an inquiry form and information on how to 
submit it. The Benefit Inquiry Team will review your inquiry as well as the Plan terms and all 
other relevant information from your file.  This review normally takes less than 30 days. However, 
if the Benefit Inquiry Team needs to contact you to request more information, it may take up to 45 
days, not counting any time while the Benefit Inquiry Team waits for your response. The Benefit 
Inquiry Team will contact you in writing and either (i) explain that it agrees with you and describe 
the action the Administrative Fiduciary will take to address your situation, or (ii) explain the 
reason it disagrees with you.    

If you are still unsatisfied with the response, or if you want to skip the inquiry process described 
above, you can file a formal written claim as explained below. The following claim review and 
claim appeal procedures apply to all formal claims of any nature related to the Plan.  

Procedure for Filing a Claim 

A communication from you (“claimant”) constitutes a valid claim if it is in writing on the 
appropriate claim form (or in such other manner acceptable to the Administrative Fiduciary) and 
is delivered (along with any supporting comments, documents, records, and other supporting 
information) to the Administrative Fiduciary at the address for the Administrative Fiduciary as 
provided in this SPD within the applicable time period. Any claim must be delivered to the 
Administrative Fiduciary no later than the earlier of (i) twelve months after your benefit starting 
date or initial payment date (as applicable); and (ii) twenty-four months after your termination of 
employment or, in the case of a death benefit provided to your spouse, twenty-four months after 
the earliest date on which such benefit could commence payment under the terms of the Plan. You 
must deliver the claim form using one of the methods described below. Your filing must state that 
it is a formal claim under the Plan’s claims and appeals procedures for a benefit or for a 
determination with respect to the Plan, including with respect to a matter that is or may be relevant 
to the amount of, or entitlement to, a benefit (at that time or in the future). Otherwise, your filing 
may not be treated as a valid claim. If a claimant fails to properly file a claim under the Plan for a 
benefit or for a determination for a matter with respect to the Plan, he or she will be considered 
not to have exhausted all administrative remedies under the Plan, and this will result in his or her 
inability to bring a legal action for that benefit or with respect to that matter (see the “Legal 



 
 

LSC Communications Pension Plan 30 Dover Component 
  April 1, 2019 
 

Action” section for more information). Claims and appeals of denied claims may be pursued by a 
claimant or his or her authorized representative. 

Any notice or other communication that you send as an initial claim (as explained above) or as an 
appeal of a denied claim (as explained later, including under the “Procedure for Filing an Appeal 
of a Denial” subsection), or any other communication with regard to a claim or appeal must 
follow the rules explained in this SPD, including the following paragraph, as to how you must 
deliver the communication.  

The communication must be in writing. It can only be sent via messenger service, delivery 
service, or United States mail with first-class postage prepaid. In any of these cases, the 
communication must be sent to the Administrative Fiduciary at the address for the Administrative 
Fiduciary specified later in this SPD. Any communication will not be considered given unless you 
have written confirmation by the messenger or delivery service of delivery to the correct address, 
or return receipt or other written confirmation of delivery to the correct address from the United 
States Postal Service in the case of mail. Any communication given as described above will not be 
considered given until the time evidenced by the receipt or confirmation. 

As noted above, any review or other determination of a claim or appeal that began prior to the 
merger of the Esselte Pension Plan into this Plan will be applicable to this Plan and be treated as 
though it occurred under this Plan. 

Initial Claim Review 

The Administrative Fiduciary will conduct the initial claim review and consider the applicable 
terms, provisions, amendments, information, evidence presented, and any other information it 
deems relevant. In reviewing the claim, the Administrative Fiduciary will also consider and be 
consistent with prior determinations of similar claims from other claimants which have been 
processed through the Plan’s claims and appeals procedures within the past 24 months. 

Initial Determination 

Timing of Notification on Initial Claim 

The Administrative Fiduciary will notify the claimant within a reasonable period of time, but in 
any event within 90 days after the Administrative Fiduciary receives the claim, unless the 
Administrative Fiduciary determines that special circumstances require an extension of time for 
processing.  

If the Administrative Fiduciary determines that an extension is required, written notice will 
be furnished to the claimant prior to the end of the initial 90-day period indicating the special 
circumstances requiring an extension of time and the date by which the Administrative Fiduciary 
expects to render the determination, which in any event will be within 90 days from the end of the 
initial 90-day period. 

In the case of a claim for a disability retirement benefit that is based on a determination that 
claimant is not totally and permanently disabled (a “Disability Claim”), the Administrative 
Fiduciary will have 45 days instead of 90 days to notify the claimant of the denial.  If the 
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Administrative Fiduciary determines that an extension of the initial 45-day period is necessary due 
to matters beyond the control of the Administrative Fiduciary notifies the claimant prior to the 
expiration of the initial 45-day period of the circumstances requiring the extension of time and the 
date by which a decision will be made, the Administrative Fiduciary may extend the period for 
making a decision an additional 30 days.  If prior to the expiration of any such 30-day extension 
the Administrative Fiduciary determines that a decision cannot be made within the extension 
period, the Administrative Fiduciary may extend the period for making a decision by an additional 
30 days; provided that the Administrative Fiduciary notifies the claimant prior to the expiration of 
the first 30-day extension period of the circumstances requiring the second extension and the date 
as of which the Administrative Fiduciary expects to make a decision.  If the Administrative 
Fiduciary needs additional information regarding your Disability Claim, the claimant will have at 
least 45 days to provide this requested information. 

Manner and Content of Notification of Denied Claim 

The Administrative Fiduciary will provide the claimant with written or electronic notice of any 
denial, in accordance with applicable U.S. Department of Labor regulations. The notification 
will include: 

• The specific reason or reasons for the denial; 
• Reference to the specific Plan provision(s) on which the determination is based; 
• A description of any additional material or information necessary for the claimant to perfect 

the claim, and an explanation of why such material or information is necessary; and 
• A description of the Plan’s review procedures and the time limits applicable to such 

procedures, including a statement that the claimant has the right to bring a civil action under 
Section 502(a) of ERISA with respect to the claimant’s claim. 

If the claimant’s Disability Claim is denied, in addition to containing the information described 
above, the notice of the decision will (A) explain the basis for disagreeing with or not following 
(i) the views of health care professionals treating you and vocational professionals who evaluated 
the claimant that the claimant presented to the Administrative Fiduciary, (ii) the views of medical 
or vocational experts whose advice was obtained by the Administrative Fiduciary in connection 
with the claimant’s adverse benefit decision, regardless of whether the advice was relied upon in 
making the decision, and (iii) a disability determination made by the Social Security 
Administration, (B) provide the specific rules, guidelines, protocols, standards or other similar 
criteria of the plan relied upon in making the adverse benefit determination (or a statement that 
such rules, guidelines, protocols standards or other similar criteria do not exist), and (C) a 
statement that the claimant is entitled, upon request and free of charge, to reasonable access to, 
and copies of, all relevant documents, records and information.  

Review of Initial Determination 

Procedure for Filing an Appeal of a Denial 

A claimant must bring any appeal of a denial to the Appeals Fiduciary within 60 days (or, in the 
case of a denial of a Disability Claim, within 180 days) after he or she receives notice of the 
denial.  If the claimant fails to appeal within the 60-day period (or, in the case of a denial of a 
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Disability Claim, the 180-day period), he or she will not be permitted to seek an appeal and he or 
she will have failed to have exhausted all administrative remedies under the Plan. This failure will 
result in the claimant’s inability to bring a legal action to recover a benefit under the Plan or with 
respect to another matter with respect to the Plan.  

The claimant’s request for an appeal must be in writing delivered to the Appeals Fiduciary using 
one of the methods described above under the “Procedures for Filing a Claim” subsection. A 
claimant’s request for an appeal must be filed with the Appeals Fiduciary at the address for the 
Appeals Fiduciary specified later in the “Administrative and Contact Information” section of this 
SPD.  

Review Procedures for Denials 

• The Appeals Fiduciary will provide a review that takes into account all comments, documents, 
records, and other information the claimant submits without regard to whether such 
information was submitted or considered in the initial determination. The Appeals Fiduciary 
will also consider and be consistent with prior determinations of similar claims from other 
claimants which have been processed through the Plan’s claims and appeals procedures within 
the past 24 months. 

• The claimant will have the opportunity to submit written comments, documents, records, and 
other information relating to the claim. 

• The claimant will be provided, upon request and free of charge, reasonable access to and 
copies of all relevant documents. 

Timing of Notification of Determination on Review 

The Appeals Fiduciary will notify the claimant of the Appeals Fiduciary’s decision within a 
reasonable period of time, but in any event within 60 days (45 days for a Disability Claim) after 
the Appeals Fiduciary receives the claimant’s request for review (unless the Appeals Fiduciary 
determines that special circumstances require an extension of time for processing the review of the 
adverse benefit determination).  

If the Appeals Fiduciary determines that an extension is required, written notice will be furnished 
to the claimant prior to the end of the initial 60-day period (45-day period for a Disability Claim) 
indicating the special circumstances requiring an extension of time and the date by which the 
Appeals Fiduciary expects to render the determination on review, which in any event will 
be within 60 days from the end of the initial 60-day period (45 days from the end of the initial 45-
day period for a Disability Claim).  

If such an extension is necessary due to the claimant’s failure to submit the information necessary 
to decide the claim, the period in which the Appeals Fiduciary is required to make a decision will 
be tolled from the date on which the notification is sent to the claimant until the claimant responds 
to the request for additional information. If the claimant fails to provide the necessary information 
in a reasonable period of time, the Appeals Fiduciary may, in its discretion, make a determination 
on the claim. 
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Manner and Content of Notification of Determination on Review 

The Appeals Fiduciary will provide a written or electronic notice of the Appeals Fiduciary’s 
benefit determination on review, in accordance with applicable U.S. Department of Labor 
regulations. If your appeal is denied, the notification will set forth: 

• The specific reason or reasons for the denial; 
• Reference to the specific Plan provision(s) on which the determination is based; and 
• A statement that the claimant is entitled to receive, upon request and free of charge, reasonable 

access to and copies of all relevant documents, including a statement that the claimant has the 
right to bring a civil action under Section 502(a) of ERISA with respect to the claimant’s 
claim. 

If the claimant appeals a Disability Claim denial, within the 180-day appeal period, the claimant 
may submit to the Administrative Fiduciary written comments, documents, records and other 
information relating to the Disability Claim.  The Administrative Fiduciary will provide to the 
claimant, free of charge, (i) any new or additional evidence considered by the Administrative 
Fiduciary in connection with the Disability Claim and (ii) any new or additional rationale on 
which the decision is based.  If the claimant files a request for review, review of the Disability 
Claim denial will be made by the Administrative Fiduciary within 45 days after receipt of such 
request, unless special circumstances require an extension of an additional 45 days.  Such review 
will be conducted by a person who is neither the individual who denied the Disability Claim being 
reviewed nor anyone who reports to that person.  If the initial denial of the Disability Claim is 
based on a medical judgment, the Administrative Fiduciary will consult with a health care 
professional who has appropriate training and experience, and such health care professional shall 
be a person who was not previously consulted with respect to the denial of the Disability Claim 
(or anyone who reports to that person).  The Administrative Fiduciary shall identify any medical 
or vocational experts whose advice was obtained on behalf of the Plan in connection with a denial 
of a Disability Claim, without regard to whether the advice was relied upon in making the denial.   

If the claimant’s appeal of his or her Disability Claim denial is wholly or partially denied, in 
addition to containing the information described above, the notice of the final decision of the 
Administrative Fiduciary will include (A) a discussion of the decision, including an explanation of 
the basis for disagreeing with or not following (i) the views of health care professionals treating 
you and vocational professionals who evaluated the claimant that he or she presented to the 
Administrative Fiduciary, (ii) the views of medical or vocational experts whose advice was 
obtained by the Administrative Fiduciary in connection with the claimant’s adverse benefit 
decision, regardless of whether the advice was relied upon in making the decision, and (ii) a 
disability determination made by the Social Security Administration, and (B) either the specific 
rules, guidelines, protocols, standards or other similar criteria of the plan relied upon in making 
the adverse benefit determination or a statement that such rules, guidelines, protocols standards or 
other similar criteria do not exist.  

Where benefits are provided pursuant to a collective bargaining agreement which contains 
provisions regarding the filing and disposition of claims and/or a grievance and arbitration 
procedure, then such procedures apply rather than the foregoing. 
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Legal Action 

You cannot bring legal action to recover any benefit under the Plan or with respect to another 
matter with respect to the Plan if you do not file a valid claim and seek timely review of a denial 
of that claim and otherwise exhaust all administrative remedies under the Plan. In addition, no 
legal action may be brought more than two years after the later of:  

• The day the Administrative Fiduciary first received the initial claim; or 
• If the claimant received a denial of an appeal of such claim, the day of such receipt. 

Any legal action involving or related to the Plan, including but not limited to any legal action to 
recover any benefit under the Plan or with respect to another matter with respect to the Plan, must 
be brought in the United States District Court for the Northern District of Illinois, and no other 
federal or state court. With respect to any such legal action or any administrative proceeding 
related to a claim, regardless of whether such legal action or administrative proceeding is decided 
in your favor, you will not be entitled to recover any legal fees or expenses from the Plan, the 
Company, any employer, the Benefits Committee, the Administrator, any of their respective 
designees, allocatees, officers, directors, trustees, employees or agents, or any other person with a 
right to indemnification from the aforementioned parties or individuals. 
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