
 
 

 

 

 
 
 
Supplemental Health Care Benefits through MetLife can help supplement your existing health care coverage 
and provide cash benefits directly to you for certain illnesses or injuries.  
 

Policies include Hospital Indemnity, as well as Critical Illness and Accident Insurance. Use 

these benefits to help pay your medical deductible, coinsurance/copays and other out-of-pocket costs such 
as household bills. As a bonus, the policies provide discounts and services through MetLife AdvantagesSM, 
including vision care, will preparation and funeral services.  
 
You pay the full cost of MetLife Supplemental Health Care Benefits, available at group rates through after-tax 
payroll deductions.  
 

YOUR OPTIONS 

 
 
 
 
 
 
 

HOSPITAL COVERAGE — ACCIDENT FOR ICU AND NON-ICU ADMISSION 

Hospital admission benefit1,2 $350 per accident 

Hospital confinement benefit2 $200 per day, up to 31 days per covered person  
per accident  

HOSPITAL COVERAGE — SICKNESS FOR ICU AND NON-ICU ADMISSION 

Hospital admission benefit1 $350 per calendar year 

Hospital confinement benefit $200 per day, up to 31 days per covered  
person per sickness  

 

 

 

HOSPITAL INDEMNITY  

The Hospital Indemnity benefit provides payment directly to you when you or a covered family member is hospitalized because of an 
eligible accident or sickness, on or after your coverage effective date. Choose this coverage if you want additional protection for 
inpatient hospital care, which can be one of the most expensive events you can face — even after medical insurance pays its share.  
 

You must be actively at work on the date the policy takes effect. Otherwise, your coverage will not take effect until you return. 
 

Hospital Indemnity coverage: 
• Has no pre-existing condition limits 
• Offers guaranteed coverage without a medical exam 

 
 

 

Supplemental Health Care Benefits 

ENROLL in the following Supplemental Health Care Benefit options: 

• Hospital Indemnity, and/or 

• $10,000 Critical Illness and Accident Insurance, or 

• $20,000 Critical Illness and Accident Insurance 

•  

1. Paid directly to employee on flat schedule per claim (does not vary by length or services received)  
2. Must occur within 180 days after the accident  

Coverage for COVID-19 
Because COVID-19 is a viral infection, it is considered a sickness. The 
hospital benefits for sickness (admission and confinement) would be 
payable provided you met all other certificate requirements. 

IMPORTANT: Please review the policy 
documents at mylscbenefits.com for 
coverage details. 

See example on page 3. 
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CRITICAL ILLNESS AND ACCIDENT INSURANCE 

 
 

 

 

 

 

 

 

 

 

 

CRITICAL ILLNESS BENEFIT COVERAGE 
 

 

Employee Choose $10,000 or $20,000 coverage1 

Spouse/Domestic Partner 100% of the employee’s initial benefit amount 

Dependent Child(ren) 100% of the employee’s initial benefit amount 

ACCIDENT INSURANCE FOR INJURIES  

Fractures $200 - $2,000 

Concussions $200 

Cuts/Lacerations $25 - $400 

ACCIDENT INSURANCE FOR MEDICAL SERVICES & TREATMENT 

Ambulance $150 

Therapy (including physical therapy) $25 

Inpatient Surgery $1,000 

 

 
 Supplemental Health Care Benefits 

 

 

 
 

 
CRITICAL ILLNESS 

Critical Illness coverage pays a lump sum of $10,000 or 
$20,000 directly to you for certain health conditions that are 
diagnosed on or after your coverage effective date.  

Examples of the 40+ covered conditions include cancer; 
heart attack; stroke; kidney failure; Alzheimer’s; loss of sight, 
hearing or speech; spina bifida and other childhood conditions.  

You must be actively at work on the date the policy takes effect. 
Otherwise, coverage will not take effect until you return. 
 
Critical Illness coverage: 
• Offers guaranteed coverage without a medical exam 

• Pays a benefit for eligible transportation and lodging costs  

 
NOTE: Please review the policy documents at 
mylscbenefits.com for coverage details, including  
pre-existing condition limits. 

 

ACCIDENT 

Accident coverage provides payment directly to you or 
your covered dependents for certain events and services 
related to accidents once coverage becomes effective.  

Examples include a car crash, sports injury or common 
child mishaps, such as a broken bone or concussion. 

You must be actively at work on the date the policy takes 
effect. Otherwise, your coverage will not take effect until 
you return. 
 
Accident coverage: 
• Has no pre-existing condition limits 

• Offers guaranteed coverage without a medical exam 

 

1. In the event you or a loved one experience more than one covered condition, the total benefit amount available is 5 times that of 
your initial benefit amount — in other words, $50,000 or $100,000. If a covered condition occurs again within 90 days of the 
original occurrence, a recurrence benefit is not payable. If a covered cancer or benign tumor condition occurs again, MetLife will 
not pay a recurrence benefit unless the covered person has not been treated or had symptoms for at least 90 days.   

See example on page 4. 

See page 5 for a list of 
covered conditions. 
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EXAMPLE: Hospital Indemnity 

John is enrolled in Employee Only coverage in the HSA Core Medical Program option. John 
elected Hospital Indemnity coverage during this year’s enrollment and pays $5.34 per paycheck for the policy —  
a total of $139 for the year. John has not yet met his annual deductible.  
 
John wakes up in the middle of the night experiencing chest pain and calls an ambulance, which  
takes him to the emergency room (ER) at a local hospital. On arrival, the ER doctor examines John  
and advises that he requires immediate admission to the intensive care unit (ICU) for further evaluation and 
treatment. After 1 day in the ICU, John moves to a standard room and spends 2 additional days recovering in 
the hospital.  
 
The Hospital Indemnity benefits pays John $950. He chooses to use this money to help pay his medical bills. 
  

 
HOSPITAL INDEMNITY 

Biweekly Premium $5.34 

Health Event 

• Visit to ER for chest pain 

• Immediate admission to ICU for further evaluation and treatment for 1 day  

• Move to standard room; 2 additional days recovering 

Medical Bill $30,000 

MetLife Benefit Payment 

$950 for:  

• Admission: $350 

• Confinement in ICU for 1 day: $200 

• Confinement in non-ICU for 2 days: $400 

How It Helps 
John uses the $950 to help pay his medical bill. He pays an additional $6,050  
before meeting his annual out-of-pocket maximum of $7,000 (for Employee  
Only coverage under HSA Core).  

  

 
  

 

 
 

Supplemental Health Care Benefits 
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EXAMPLE: Critical Illness and Accident Insurance 

John is age 45 and is enrolled in Employee Only coverage in the HSA Core Medical 
Program option. He enrolled in the $20,000 Critical Illness and Accident coverage option during this 
year’s enrollment and pays $11.58 per paycheck for this coverage, which totals about $300 for the year. 
John has not yet met his annual deductible.  

John is having a very rough year. He takes a fall down the stairs and breaks his toe. And shortly after, he’s 
diagnosed with cancer, which is treated with surgery and chemotherapy but, unfortunately, the cancer returns 
after just six months.  

Because John has Critical Illness and Accident coverage, he has funds to help pay his annual deductible and 
out-of-pocket costs, including the increased living expenses he experiences because of his illness.  
 

 
ACCIDENT CRITICAL ILLNESS / $20,000 OPTION 

Biweekly Premium $11.58 (combined) 

Health Events 

#1: Fall on stairs, broken toe #2: Cancer, requiring chemo and 
surgery 

#3 Cancer returns, requiring additional 
chemo1 

Medical/Prescription Drug Bills 
 

$1,000  $34,000  

MetLife Benefit Payment 

$575 accident payment: 

• $500 fractured toe 

• $50 appliance/brace 

• $25 follow-up visit 

$20,000 lump sum for initial occurrence 

$20,000 lump sum for recurrence1 

How It Helps 

John uses the $575 to help pay his 
medical bills.  

He pays an additional $425 to cover 
the difference.  

NOTE: John has now contributed 
$1,000 toward his annual deductible 
but only paid $425 out of his own 
pocket. 

John uses $6,000 to finish paying his 
$7,000 annual out-of-pocket maximum 
(for Employee Only coverage under 
HSA Core). 

John has $34,000 in cash remaining to 
use as he chooses, which may include 
services not covered by his Medical 
Plan.2 

1. If a covered condition occurs again within 90 days of the original occurrence, a recurrence benefit is not payable. If a covered 
cancer or benign tumor condition occurs again, MetLife will not pay a recurrence benefit unless the covered person  
has not been treated or had symptoms for at least 90 days.   

2. If John experiences additional covered conditions this year, the total benefit amount available is 5 times that of his initial benefit  
amount (i.e., $100,000). In this example, John has $60,000 of total benefit still available for the year.  

ENROLL & QUESTIONS 
For information on and to enroll in MetLife Supplemental Health Care Benefits,  
go to mylscbenefits.com or call: 
 

LSC Benefits Center 
1-888-681-2241 
(M – F , 8 a.m. – 5 p.m. CT) 

 
  

 

 
 

Supplemental Health Care Benefits 
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CRITICAL ILLNESS – COVERED CONDITIONS* 

 
• ALS 

• Alzheimer’s Disease   

• Amyotrophic Lateral Sclerosis (Lou Gehrig’s 
Disease) 

• Benign Brain Tumor 

• Cancer  

• Cerebral Palsy 

• Cerebrospinal Meningitis (Bacterial) 

• Childhood Cerebral Palsy 

• Childhood Cleft Lip or Cleft Palate 

• Childhood Cystic Fibrosis 

• Childhood Diabetes (type 1) 

• Childhood Down syndrome 

• Childhood Sickle Cell Anemia 

• Childhood Spina Bifida        

• Coma 

• Coronary Artery Bypass Graft  

• Cystic Fibrosis 

• Diphtheria 

• Encephalitis 

• Heart Attack  
 

• Kidney Failure  

• Legionnaire’s Disease 

• Loss of Sight, Hearing or Speech 

• Lupus 

• Major Organ Transplant  

• Malaria 

• Multiple Sclerosis (Definitive Diagnosis) 

• Muscular Dystrophy 

• Necrotizing Fasciitis 

• Osteomyelitis 

• Paralysis (of 2 or more limbs) 

• Parkinson’s Disease (advanced) 

• Rabies 

• Severe Burns 

• Sickle Cell Anemia (Excluding Sickle Cell Trait) 

• Skin Cancer 

• Stroke  

• Sudden Cardiac Arrest 

• Systemic Lupus Erythematosus (SLE) 
• Tetanus  
• Tuberculosis 
 

 
 

*All of the above are covered at 100% of the initial benefit amount  — i.e., $10,000 or $20,000 — with the  
following exceptions: 

• Skin Cancer — 5% of the initial benefit amount but not less than $250 

• Coronary Artery Bypass Graft — 50% of the initial benefit amount 

• Non-invasive Cancer (Carcinoma in Situ), Cerebrospinal Meningitis (Bacterial), Diphtheria, 
Encephalitis, Legionnaire’s Disease, Malaria, Necrotizing Fasciitis, Osteomyelitis, Rabies, 
Tetanus and Tuberculosis — 25% of the initial benefit amount 

 

 

Please review the policy documents at mylscbenefits.com for coverage details, including  

pre-existing condition limits.  
 
 
 
 
 
 
 
The descriptions provided in this document are based on the official LSC Group Benefits Plan and LSC Flexible Benefits Plan (collectively, the “Plan”) documents. Every effort has 
been made to ensure the accuracy of this material. In the unlikely event there is a discrepancy between this document, the Summary Plan Description (SPD), Summaries of Material 
Modifications (SMMs), Summary of Benefits and Coverage (SBC) or any other materials summarizing the Plan and the official Plan documents, the official Plan documents will control. 
LSC Communications LLC reserves the right to amend, change or terminate any or all of the benefit plans it sponsors, including without limitation, the Plan and the LSC Separation 
Pay Plan, in whole or in part, at any time. 
 
 
Updated for Annual Enrollment 2022 
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